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Institutional Policy on
Welfare of Teaching and Non-teaching Staff

Purpose: '

e The main purpose of this policy is to help in retaining the employees for longer
duration with the enhancement of quality performance leading better students and
feel satisfied and comfortable at work place.

Policy:
The college will implement Welfare policy in all aspects for the wellbeing of
Employees of the institute and maintains healthy practices etc. The College

decides to make the following policies and procedure:

» Employee Provident Fund (EPF) Scheme, Shahu Sevak Sahkari patsanstha
(Co-operative society) for employees :

» Appreciation in recognition of Academic and Professional

accomplishments

Financial support to attend Academic activities

On-Duty/ Special OD to attend academic related and official assignments

Matemity Leave/ Earned Leave/ Leave on Private Affairs

Canteen Facilities

Wi-Fi Facilities

Well-furnished staff rooms and infrastructure

vV V V V V V VY

Celebration of various occasions such as Birthdays' and retirement

functions a/]/\)

_ Qificiating Principal
Sihri Shahu Mandir Mahavidyalaya
Pune-411009.

® : (0) 020-24221424, Office & Fax : 020-24222006
E-mail : principal_ssmmpune@yahoo.in # principalssmmpune9@gmail.com
Website : www. shahucollegepune.org
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Shri Shahu Mandir Mahavidyalaya, Pune -9
CONFIDENTIAL REPORT

For the peried from [ f 1 [ I

Name in full [

|
Qualifications [ I

Designation I ’

Tenure {Permanent & Temporary) [ I

Length of Service in the Institution on st April [ |

Scale of Pay | | Pay on 1" July =

Next Increment on i_ |

Special Pay or allowance L ]

I have formed the following opinion about the employee’s ability, sincerity, for the period

fom | Jo | |

1. a) Knowledge about his work :
b) Ability and Skill about his work
c) Initiative and capacity for improvement :

d) General Remarks :

How he deals with students community :
b) How he works in his team :

c) Attitude towards superior authority :

d) Loyalty to the institution :

[ ]
=
—

3. Personal :
a) Integrity and honesty ;
b) Efficiency and speed :
c) Inclination 1o co-operate with the colleagues :
d) Fidelity in carrying out the instructions issued by the Principal.
¢) General remarks :
0 Special remarks if any

I'give him the general mark (excellent, very good, very fair, poor) :-

Date :- Signature of Principal
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