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Shri Shahu Mandir Mahavidyalaya, Pune -9
CONFIDENTIAL REPORT

For the peried from [ f 1 [ I

Name in full [

|
Qualifications [ I

Designation I ’

Tenure {Permanent & Temporary) [ I

Length of Service in the Institution on st April [ |

Scale of Pay | | Pay on 1" July =

Next Increment on i_ |

Special Pay or allowance L ]

I have formed the following opinion about the employee’s ability, sincerity, for the period

fom | Jo | |

1. a) Knowledge about his work :
b) Ability and Skill about his work
c) Initiative and capacity for improvement :

d) General Remarks :

How he deals with students community :
b) How he works in his team :

c) Attitude towards superior authority :

d) Loyalty to the institution :

[ ]
=
—

3. Personal :
a) Integrity and honesty ;
b) Efficiency and speed :
c) Inclination 1o co-operate with the colleagues :
d) Fidelity in carrying out the instructions issued by the Principal.
¢) General remarks :
0 Special remarks if any

I'give him the general mark (excellent, very good, very fair, poor) :-

Date :- Signature of Principal




